
FVCLEDIC 129/19 
 

 
 
 
 
Faculty Voice Committee (FVC) and Liberation, Equality, Diversity and Inclusion Committee (LEDIC) 
November 29th 2019, 11:00 – 13:00 
 
1.1 Welcome, apologies and absences, including 
newly elected members 

Matt Hayes To note  

1.2 Terms of reference*  To note  
1.3 Minutes of the last meeting  To approve 130/19 
1.4 Actions & matters arising from last meeting  To discuss 131/19 
    
2.1 Trustees Sub Committee Amendment Matt Hayes To approve 132/19 

132a/19 
    
3. Faculty Rep Updates 
All representatives to discuss their projects and campaigns 

All Faculty Reps To discuss 133/19 

4. Campaign Rep updates 
All representatives to discuss their projects and campaigns 

All Campaign Reps To discuss 134/19 
134a/19 

5. Executive Officer reports 
Update on campaigns, projects, policy and ideas 

   

5.1 President Matt Hayes To discuss 135/19 
5.2 Vice President (Business & Law) Mary Copsey To discuss 136/19 
5.3 Vice President (Arts, Humanities & Social 
Sciences)  

Amanda Campbell-White  To discuss 137/19 

5.4 Vice President (Health, Education, Medicine & 
Social Care)  

Fraser Luther-Yarwood  To discuss 138/19 
138a-
d/19 

5.5 Vice President (Science & Engineering) Siobhan Fouche To discuss 139/19 
    
6. Big Ideas* 
New ideas to be discussed and taken forward 

   

6.1 NSS Representation  Em Long To discuss  
    
7. New Policies* 
A discussion of any recently passed policy 

   

    
8. Budget 
An update on the budget / new requests 

   

8.1 Budget Request: ARU Mindful Mary Copsey To approve 140/19 
    
9. Any Other Business     
9.1 NSS Charities  Rachel Wilkenson To discuss 141/19 

9.2 Executive committee involvement in Refreshers’ 
Fair: 20-24 January 2020 

Rachel Wilkenson To discuss  

9.3 Wintercomfort Holiday Donations  Rachel Wilkenson To note  



FVCLEDIC 129/19 
 

    
Date of next meeting    
TBC   

 
*Starred items will only be discussed if there are items under these headings 



 



 

 

Carried over actions: 2018/19 

7.2 MH to raise concerns about placement 

student access to counselling services at 

the Wellbeing Steering Group 

MH 

Ongoing – to be raised 

at next meeting 

7.5 MH to explore examples of good practice 

at other SUs relating to the Equal Access 

to Education Policy. 

MH 

Contacts made. Ongoing 

7.8 MH to raise ‘inclusivity training’ as a 

suggestion for sports team welfare 

officers 

MH / 

FLY 

Complete: FLY 

confirmed with James 

Cudmore 

Carried over actions: July 2019 

3.1.3 MC to meet with DF to discuss lecture 

capture projects MC 
Ongoing 

3.1.3 SF to meet with MC to discuss lecture 

capture projects 
SF 

Ongoing 

6.1.1 MC and GD to discuss international 

student support options 
MC 

Ongoing 

Carried Over Actions: August 2019 

7.1.1 MH to circulate plans to measure KPIS for 

Drug Harm Reduction Campaign.   
MH 

Ongoing. 

8.1.1 HB to put in a 1:1 with GG and Activities 

to plan Black History Month.  

HB Complete 

Carried Over Actions: September 2019 

2.1 EH to complete email election for Deputy 

President 
EH 

Complete 

4.1 SS to share information on Christmas 

‘adoption’ scheme with Officers 

 

SS 

Ongoing 

4.1 FLY to meet with CP to discuss Christmas 

volunteering opportunities 

 

FLY 

Complete: FLY will be 

joining team meeting to 

discuss further 
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ITEM ACTION OWNER UPDATE 
Carried over actions: 2018/19 
7.2 MH to raise concerns about placement 

student access to counselling services at 
the Wellbeing Steering Group 

MH 
Ongoing – to be raised at 
next meeting 

7.5 MH to explore examples of good practice 
at other SUs relating to the Equal Access 
to Education Policy. 

MH 
Contacts made. Ongoing 

Carried over actions: July 2019 
3.1.3 MC to meet with DF to discuss lecture 

capture projects MC 
Ongoing 

3.1.3 SF to meet with MC to discuss lecture 
capture projects 

SF 
Ongoing 

6.1.1 MC and GD to discuss international 
student support options 

MC 
Ongoing 

Carried Over Actions: August 2019 
7.1.1 MH to circulate plans to measure KPIS 

for Drug Harm Reduction Campaign.   
MH 

Ongoing. 

Carried Over Actions: September 2019 
4.1 SS to share information on Christmas 

‘adoption’ scheme with Officers 
SS  

Complete  

New Actions: October 2019 
2.2 All members to share ideas for 

improvements in ARU equality, diversity 
and inclusivity provision 

All 
 

2.3  Caroline Hill to be added to the 
membership of the Student Matters 
Committee  

EH 
Complete 

3.1.4 Faculty Forums for Science and 
Engineering to be shared on the 
Angliastudent.com website 

EL 
 

5.3 All members to complete / share ACW 
Bloody Mess survey 

All 
 

5.4 All members to complete / share FLY 
Sustainability skills survey 

All 
 

5.4 FLY to meet with BM to update and 
share information re: Paramedic Support 
campaign 

FLY 
 

5.4  IL to meet with RW / AD / CP to discuss 
possible SU Christmas day events  

IL 
 

6 EH to open voting for budgets online – 
all members to vote 

EH / All 
Complete (14 / 26 voted) 

7.2  All members to suggest NSS charities 
for promotional / incentive purposes 

All 
 

7.3 ACW to propose a Canvas pop up to 
warn against external essay support 
companies 

ACW 
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7.5 IL / AJ to meet with BM to discuss 
interdisciplinary working in HEMS 

IL / AJ 
 

7.9 CH to meet with MC to discuss options 
for a 3D campus map to support 
accessibility.  

CH / MC 
 

 



�ǇĞ�>Ăǁ�ϳ�

dƌƵƐƚĞĞ�^Ƶď��ŽŵŵŝƚƚĞĞƐ

WƵƌƉŽƐĞ͗� dŚŝƐ��ǇĞ�>Ăǁ�ŽƵƚůŝŶĞƐ�ƚŚĞ�ĚŝĨĨĞƌĞŶƚ�^Ƶď��ŽŵŵŝƚƚĞĞƐ�ŽĨ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ�

ϭ͘ >ŝƐƚ�ŽĨ�^Ƶď��ŽŵŵŝƚƚĞĞƐ�ĂŶĚ�ƚŚĞŝƌ�ĂĚŵŝŶŝƐƚƌĂƚŝŽŶ�
ϭ͘ϭ͘ dŚĞƌĞ�ƐŚĂůů�ďĞ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ƐƵď�ĐŽŵŵŝƚƚĞĞƐ͗�

ϭ͘ϭ͘ϭ͘�ǆĞĐƵƚŝǀĞ��ŽŵŵŝƚƚĞĞ�ǁŚŽƐĞ�ƚĞƌŵƐ�ŽĨ�ƌĞĨĞƌĞŶĐĞ�ĂŶĚ�ŵĞŵďĞƌƐŚŝƉ�ĂƌĞ�ƐĞƚ�ŽƵƚ�
ĞůƐĞǁŚĞƌĞ�ŝŶ�ƚŚĞƐĞ��ǇĞͲ>ĂǁƐ

ϭ͘ϭ͘Ϯ͘�ƉƉŽŝŶƚŵĞŶƚƐ�ĂŶĚ�'ŽǀĞƌŶĂŶĐĞ��ŽŵŵŝƚƚĞĞ�
ϭ͘ϭ͘ϯ͘&ŝŶĂŶĐĞ�ĂŶĚ�ZŝƐŬ��ŽŵŵŝƚƚĞĞ�
ϭ͘ϭ͘ϰ͘,Z�ĂŶĚ��ŵƉůŽǇĞĞ��ŶŐĂŐĞŵĞŶƚ��ŽŵŵŝƚƚĞĞ�

ϭ͘Ϯ͘ dŚĞ�ƋƵŽƌƵŵ�ĨŽƌ�Ăůů�ĐŽŵŵŝƚƚĞĞƐ�ŽƚŚĞƌ�ƚŚĂŶ�ƚŚĞ��ǆĞĐƵƚŝǀĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ďĞ Ăƚ�ůĞĂƐƚ�ŚĂůĨ�ŽĨ�
ƚŚĞ�ĂƉƉŽŝŶƚĞĚ�ŵĞŵďĞƌƐ�ƚŽ�ƚŚĂƚ�ĐŽŵŵŝƚƚĞĞ�ĂŶĚ�ŵƵƐƚ�ŝŶĐůƵĚĞ�Ϯ�dƌƵƐƚĞĞƐ�ŝŶĐůƵĚŝŶŐ�ƚŚĞ�ĐŚĂŝƌ�
ǁŚĞƌĞ�ĂƉƉƌŽƉƌŝĂƚĞ͘�

ϭ͘ϯ͘ dŚĞǇ�ƐŚĂůů�ƌĞƉŽƌƚ�ƚŽ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ�ĨŽůůŽǁŝŶŐ�ĞĂĐŚ�ŵĞĞƚŝŶŐ͘�
ϭ͘ϰ͘ �ůů�ĐŽŵŵŝƚƚĞĞƐ�ƐŚĂůů�ƉƌŽƉŽƐĞ�Ă�ĐŚĂŝƌ�ĨƌŽŵ�ĂŵŽŶŐ�ƚŚĞŝƌ�ǀŽƚŝŶŐ�ŵĞŵďĞƌƐ�ǁŚŽ�ǁŝůů�ĂƉƉŽŝŶƚĞĚ�

ďǇ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ�ĂŶĚ�ǁŚŽ�ŵĂǇ�ďĞ�ƌĞŵŽǀĞĚ�ĨƌŽŵ�ƚŚŝƐ�ƉŽƐŝƚŝŽŶ�ďǇ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ͘�
ϭ͘ϱ͘ �ůů�ĐŽŵŵŝƚƚĞĞƐ�ƐŚĂůů�ĂƉƉŽŝŶƚ�Ă�^ĞĐƌĞƚĂƌǇ�ǁŚŽ�ŵĂǇ�ďĞ�ĨƌŽŵ�ĂŵŽŶŐ�ƚŚĞŝƌ�ŵĞŵďĞƌ�Žƌ�ŵĂǇ�ďĞ�

Ă�ŵĞŵďĞƌ�ŽĨ�ƐƚĂĨĨ�ŽĨ�ƚŚĞ�hŶŝŽŶ͘�
ϭ͘ϲ͘ EŽŶͲƚƌƵƐƚĞĞ ŵĞŵďĞƌƐ�ƐŚĂůů�ďĞ�ƌĞĐƌƵŝƚĞĚ�ƚŽ�ĐŽŵƉůŝŵĞŶƚ�ƚŚĞ�ŵŝǆ�ŽĨ�ƐŬŝůůƐ�ŽĨ�ƚŚĞ��ŽŵŵŝƚƚĞĞ͛Ɛ�

dƌƵƐƚĞĞ DĞŵďĞƌƐ͘�dŚĞŝƌ�ĂƉƉŽŝŶƚŵĞŶƚ�ƐŚĂůů�ďĞ�ǀŝĂ�ĂŶ�ĞǆƚĞƌŶĂů�ƌĞĐƌƵŝƚŵĞŶƚ�ĂŶĚ�ƐĞůĞĐƚŝŽŶ�
ƉƌŽĐĞƐƐ͘�dŚĞ��ŽĂƌĚ�ŽĨ�dƌƵƐƚĞĞƐ�ƐŚĂůů�ĐŽŶĨŝƌŵ�ƚŚĞ�ŶƵŵďĞƌ�ŽĨ�ĞǆƚĞƌŶĂů�ŵĞŵďĞƌƐ�ĨŽƌ�ĞĂĐŚ�
�ŽŵŵŝƚƚĞĞ͖�

ϭ͘ϳ͘ �ŽŵŵŝƚƚĞĞƐ�ŵĂǇ�ĞǆƉĞĐƚ�ƚŽ�ďĞŶĞĨŝƚ�ĨƌŽŵ�ĂŶǇ�ƌĞĂƐŽŶĂďůĞ�ĨŝŶĂŶĐŝĂů�Žƌ�ƐƚĂĨĨ�ƌĞƐŽƵƌĐĞƐ�
ŶĞĐĞƐƐĂƌǇ�ƚŽ�ĂĐŚŝĞǀĞ�ƚŚĞŝƌ�ŽďũĞĐƚŝǀĞƐ͕�ǁŝƚŚŝŶ�ƚŚĞ�ŽǀĞƌĂůů�ƌĞƐŽƵƌĐĞ�ĐŽŶƐƚƌĂŝŶƚƐ�ĂŶĚ�ĂŶŶƵĂů�
ďƵĚŐĞƚ�ŽĨ�ƚŚĞ�hŶŝŽŶ͘�

ϭ͘ϴ͘ �ŽŵŵŝƚƚĞĞƐ�ƐŚĂůů�ďĞ�ĞǆƉĞĐƚĞĚ�ƚŽ�ĐƌĞĂƚĞ�ĂŶĚ�ƌĞŐƵůĂƌůǇ�ŵŽŶŝƚŽƌ�Ă�ƐĞƚ�ŽĨ�ƌĞŐƵůĂƚŝŽŶƐ�ƚŚĂƚ ƐŚĂůů�
ŝŶĐůƵĚĞ�ĂŶ�ĂŶŶƵĂů�ƐĐŚĞĚƵůĞ�ŽĨ�ĂĐƚŝǀŝƚǇ�ƚŽ�ĞŶƐƵƌĞ��ŽŵŵŝƚƚĞĞ�ŵĞŵďĞƌƐ�ĂƌĞ�ŐŝǀĞŶ�ƐƵĨĨŝĐŝĞŶƚ�
ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ƉƌĞƉĂƌĞ�ƉƌĞƐĞŶƚĂƚŝŽŶ͕�ǁŽƌŬƐŚŽƉƐ�Žƌ�ƌĞƉŽƌƚƐ�ĂŶĚ�ƚŽ�ƐĞƌǀĐĞ�ƚŚĞ��ŽŵŵŝƚƚĞĞ�
ĞĨĨĞĐƚŝǀĞůǇ͘�

ϭ͘ϵ͘ tŚĞƌĞ�ĂƉƉƌŽƉƌŝĂƚĞ�Ă��ŽŵŵŝƚƚĞĞ�ŵĂǇ�ǁŝƐŚ�ƚŽ�ĚĞůĞŐĂƚĞ�ƌĞƐƉŽŶƐŝďŝůŝƚŝĞƐ�ƚŽ�ŝƚƐ��ŚĂŝƌ�Žƌ�
ĂŶŽƚŚĞƌ�ŵĞŵďĞƌ͘�tŚĞŶ�ĚŽŝŶŐ�ƐŽ�ƚŚĞ�ĐŽŵŵŝƚƚĞĞ�ƐŚĂůů�ďĞ�ŵŝŶĚĨƵů�ŽĨ�ƚŚĞ�hŶŝŽŶ͛Ɛ�ŽďůŝŐĂƚŝŽŶƐ�
ƚŽ�ŝƚƐ��ƌƚŝĐůĞƐ�ŽĨ��ƐƐŽĐŝĂƚŝŽŶ͕�ƚŚĞƐĞ��ǇĞͲ>ĂǁƐ͕�ĂŶǇ�ĚŝƌĞĐƚŝŽŶ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ��ŽŵŵŝƚƚĞĞ�Žƌ�
ƚŚĞ��ŽĂƌĚ�ŽĨ�dƌƵƐƚĞĞƐ�ĂŶĚ�ĂŶǇ�^ĐŚĞŵĞ�ŽĨ��ĞůĞŐĂƚĞĚ��ƵƚŚŽƌŝƚǇ�ƚŚĂƚ�ŵĂǇ�ďĞ�ŝŶ�ƉůĂĐĞ�ĨƌŽŵ�
ƚŝŵĞ�ƚŽ�ƚŝŵĞ͘

Ϯ͘ �ƉƉŽŝŶƚŵĞŶƚƐ�Θ�'ŽǀĞƌŶĂŶĐĞ��ŽŵŵŝƚƚĞĞ�
Ϯ͘ϭ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ŚĂǀĞ�ĚĞůĞŐĂƚĞĚ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ��ŽĂƌĚ�ŽĨ�dƌƵƐƚĞĞƐ�ƚŽ͗

Ϯ͘ϭ͘ϭ͘ �ƉƉŽŝŶƚ͕�ŝŶĚƵĐƚ͕�ƐƵƉƉŽƌƚ�ĂŶĚ�ĚĞǀĞůŽƉ�^ƚƵĚĞŶƚ�dƌƵƐƚĞĞƐ͕��ǆƚĞƌŶĂů�dƌƵƐƚĞĞƐ�ĂŶĚ�ƚŚĞ�
�ŚŝĞĨ��ǆĞĐƵƚŝǀĞ͖�

Ϯ͘ϭ͘Ϯ͘ŽǀĞƌƐĞĞ�ƚŚĞ�ŽŶŐŽŝŶŐ�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ĞĨĨŽƌƚƐ�ƚŽ�ŝŶĚƵĐƚ͕�ƐƵƉƉŽƌƚ�ĂŶĚ�ĚĞǀĞůŽƉ�ƚŚĞ�KĨĨŝĐĞƌ�
dƌƵƐƚĞĞƐ͖�

Ϯ͘ϭ͘ϯ͘ƉƌŽŵŽƚĞ�ŐŽŽĚ�ŐŽǀĞƌŶĂŶĐĞ�ƚŚƌŽƵŐŚŽƵƚ�ƚŚĞ�hŶŝŽŶ͖�ĂŶĚ�
Ϯ͘ϭ͘ϰ͘ƌĞǀŝĞǁ�ƚŚĞ�hŶŝŽŶ͛Ɛ�ŐŽǀĞƌŶĂŶĐĞ�ĂƌƌĂŶŐĞŵĞŶƚƐ�ŽŶ�Ă�ĐŽŶƚŝŶƵŽƵƐ�ďĂƐŝƐ�ĂŶĚ�ŝĚĞŶƚŝĨǇ�

ŝŵƉƌŽǀĞŵĞŶƚ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ
Ϯ͘ϭ͘ϱ͘�ŶǇ�ŽƚŚĞƌ�ƐƵĐŚ�ĂƵƚŚŽƌŝƚǇ�ĂƐ�ĚĞůĞŐĂƚĞĚ�ƚŽ�ŝƚ�ďǇ�ƌĞƐŽůƵƚŝŽŶ�ŽĨ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ͘�

Ϯ͘Ϯ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ĞŶƐƵƌĞ�ƚŚĂƚ͗



Ϯ͘Ϯ͘ϭ͘Ăůů�ƉŽƐŝƚŝŽŶƐ�ŽŶ�ƚŚĞ��ŽĂƌĚ�ĂƌĞ�ĨŝůůĞĚ�ĂƐ�ƋƵŝĐŬůǇ�ĂŶĚ�ĞĨĨĞĐƚŝǀĞůǇ�ĂƐ�ŝƐ�ƉƌĂĐƚŝĐĂďůĞ͖
Ϯ͘Ϯ͘Ϯ͘ ƚŚĞ��ŽĂƌĚ�ŚĂƐ�ƚŚĞ�ƌŝŐŚƚ�ďĂůĂŶĐĞ�ŽĨ�ƐŬŝůůƐ͕�ŬŶŽǁůĞĚŐĞ͕�ĞǆƉĞƌŝĞŶĐĞ͕�ďĂĐŬŐƌŽƵŶĚ�ĂŶĚ�

ĐŚĂƌĂĐƚĞƌŝƐƚŝĐƐ�ƚŽ�ĨĂĐŝůŝƚĂƚĞ�ĂƐ�ĞĨĨĞĐƚŝǀĞ�ĂŶĚ�ƌŽďƵƐƚ�ŐŽǀĞƌŶĂŶĐĞ�ĂƐ�ƉŽƐƐŝďůĞ͖
Ϯ͘Ϯ͘ϯ͘ ŶĞǁ�ƚƌƵƐƚĞĞƐ�ĂƌĞ�ŝŶĚƵĐƚĞĚ�ƋƵŝĐŬůǇ�ĂŶĚ�ĐŽŵƉƌĞŚĞŶƐŝǀĞůǇ�ƚŽ�ĞŶĂďůĞ�ƚŚĞŵ�ƚŽ�ĨƵůĨŝů�ƚŚĞŝƌ�

ĚƵƚŝĞƐ͖�ĂŶĚ�
Ϯ͘Ϯ͘ϰ͘ĂƌĞĂƐ�ŽĨ�ǁŽƌŬ�ǁŝƚŚŝŶ�ŝƚƐ�ƌĞŵŝƚ�ĂƌĞ�ƐĐƌƵƚŝŶŝƐĞĚ�ĂŶĚ�ƌĞǀŝĞǁĞĚ�ĂŶĚ�ƐŚĂůů�ŵĂŬĞ�

ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ�ƚŽ�ƚŚĞ��ŽĂƌĚ͕�ĂƐ�ŶĞĐĞƐƐĂƌǇ͘
Ϯ͘ϯ͘ dŚĞ�ŵĞŵďĞƌƐ�ƐŚĂůů�ďĞ�

Ϯ͘ϯ͘ϭ͘ƚŚĞ��ŚĂŝƌ�ŽĨ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ�ĂŶĚ�ƚŚƌĞĞ�ŽƚŚĞƌ�dƌƵƐƚĞĞƐ�;ŝŶĐůƵĚŝŶŐ�Ăƚ�ůĞĂƐƚ�ŽŶĞ��ǆƚĞƌŶĂů�
dƌƵƐƚĞĞͿ�ĂƉƉŽŝŶƚĞĚ�ďǇ�ƚŚĞ��ŽĂƌĚ͖

Ϯ͘ϯ͘Ϯ͘ƵƉ�ƚŽ�ƚǁŽ��ǆƉĞƌƚ�DĞŵďĞƌƐ�ĐŽͲŽƉƚĞĚ�ďǇ�ƚŚĞ�ĐŽŵŵŝƚƚĞĞ�ǁŚŽ�ƐŚĂůů�ŶŽƚ�ďĞ�DĞŵďĞƌƐ�ŽĨ�
ƚŚĞ�hŶŝŽŶ͖

Ϯ͘ϯ͘ϯ͘ƵƉ�ƚŽ�ƚǁŽ�ƐƚƵĚĞŶƚ�ŵĞŵďĞƌƐ�ĐŽͲŽƉƚĞĚ�ďǇ�ƚŚĞ�ĐŽŵŵŝƚƚĞĞ͖
Ϯ͘ϰ͘ /Ŷ�ĂƚƚĞŶĚĂŶĐĞ�ƐŚĂůů�ďĞ�ƚŚĞ��ŚŝĞĨ��ǆĞĐƵƚŝǀĞ�Žƌ�ƚŚĞŝƌ�ŶŽŵŝŶĞĞ�ǁŚŽ�ǁŝůů�ŶŽƚ�ŚĂǀĞ�Ă�ǀŽƚĞ�ĂŶĚ�

ǁŝůů�ŶŽƚ�ĐŽƵŶƚ�ƚŽǁĂƌĚƐ�ƋƵŽƌƵŵ
Ϯ͘ϱ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ĂŐƌĞĞ͕ ĂŶĚ�ƚŚĞ��ŽĂƌĚ�ƐŚĂůů�ĐŽŶĨŝƌŵ͕ ŽŶĞ�ŽĨ�ƚŚĞ��ŽŵŵŝƚƚĞĞ͛Ɛ�ǀŽƚŝŶŐ�

ŵĞŵďĞƌƐ�ĂƐ�ƚŚĞ��ŚĂŝƌ�ŽĨ�ƚŚĞ��ƉƉŽŝŶƚŵĞŶƚƐ�ĂŶĚ�'ŽǀĞƌŶĂŶĐĞ��ŽŵŵŝƚƚĞĞ͘
Ϯ͘ϲ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ŵĞĞƚ�Ăƚ�ůĞĂƐƚ�ŽŶĐĞ�ŝŶ�ĞĂĐŚ��ĐĂĚĞŵŝĐ�zĞĂƌ͘�

ϯ͘ &ŝŶĂŶĐĞ�ĂŶĚ�ZŝƐŬ��ŽŵŵŝƚƚĞĞ�
ϯ͘ϭ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ŚĂǀĞ�ĚĞůĞŐĂƚĞĚ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ��ŽĂƌĚ�ŽĨ�dƌƵƐƚĞĞƐ�ƚŽ͗�

ϯ͘ϭ͘ϭ͘ĞŶƐƵƌĞ�ƚŚĂƚ�ƚŚĞ�hŶŝŽŶ�ĐŽŵƉůŝĞƐ�ǁŝƚŚ�ƌĞůĞǀĂŶƚ�ůĞŐŝƐůĂƚŝŽŶ�ĂŶĚ�ƌĞŐƵůĂƚŝŽŶƐ͖�
ϯ͘ϭ͘Ϯ͘ĂĐƚ�ŝŶ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�hŶŝŽŶ͛Ɛ�ŵŝƐƐŝŽŶ͕�ǀŝƐŝŽŶ�ĂŶĚ�ǀĂůƵĞƐ͖�
ϯ͘ϭ͘ϯ͘ĞŶƐƵƌĞ�ƚŚĞ�hŶŝŽŶ�ƌĞŵĂŝŶƐ�ƐŽůǀĞŶƚ�ĂŶĚ�ŝƐ�ŝŶ�ƐŽƵŶĚ�ĨŝŶĂŶĐŝĂů�ŚĞĂůƚŚ͖�ĂŶĚ�
ϯ͘ϭ͘ϰ͘ ĂŶĂůǇƐĞ�ĂŶĚ�ŵĂŶĂŐĞ�ƚŚĞ�hŶŝŽŶ͛Ɛ�ŽǀĞƌĂůů�ƌŝƐŬ�ƉƌŽĨŝůĞ͘
ϯ͘ϭ͘ϱ͘�ŶǇ�ŽƚŚĞƌ�ƐƵĐŚ�ĂƵƚŚŽƌŝƚǇ�ĂƐ�ĚĞůĞŐĂƚĞĚ�ƚŽ�ŝƚ�ďǇ�ƌĞƐŽůƵƚŝŽŶ�ŽĨ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ͘�

ϯ͘Ϯ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů͗�
ϯ͘Ϯ͘ϭ͘ƉƌŽŵŽƚĞ�Ă�ĐƵůƚƵƌĞ�ŽĨ�ĂĐĐŽƵŶƚĂďŝůŝƚǇ�ĂŶĚ�ƚƌĂŶƐƉĂƌĞŶĐǇ�ƚŚƌŽƵŐŚŽƵƚ�ƚŚĞ�hŶŝŽŶ͛Ɛ�

ŽƉĞƌĂƚŝŽŶƐ�ĂŶĚ�ĂŵŽŶŐ�ŝƚƐ�ƐƚĂĨĨ�ĂŶĚ�ŽĨĨŝĐĞƌƐ͘�
ϯ͘Ϯ͘Ϯ͘ĐĂůů�ĂŶǇ�ŝŶǀĞƐƚŝŐĂƚŝŽŶ�ĐŽŶƐŝĚĞƌĞĚ�ŶĞĐĞƐƐĂƌǇ�ĂŶĚ�ĐĂůů�ĂŶǇ�ŝŶĚŝǀŝĚƵĂů�Žƌ�ĚŽĐƵŵĞŶƚ�

ƌĞůĞǀĂŶƚ�ƚŽ�ĂŶǇ�ƐƵĐŚ�ŝŶǀĞƐƚŝŐĂƚŝŽŶ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ŵĞĞƚ�ƚŚĞ�ŽďũĞĐƚŝǀĞƐ�ĂŶĚ�ƌĞŵŝƚ�ĚĞƚĂŝůĞĚ�
ĂďŽǀĞ͘�

ϯ͘Ϯ͘ϯ͘ƐĐƌƵƚŝŶŝƐĞ�ĂŶĚ�ƌĞǀŝĞǁ�ƚŚĞ�ĂƌĞĂƐ�ŽĨ�ǁŽƌŬ�ǁŝƚŚŝŶ�ŝƚƐ�ƌĞŵŝƚ�ĂŶĚ�ŵĂŬĞ�ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ�ƚŽ�
ƚŚĞ��ŽĂƌĚ͕�ĂƐ�ŶĞĐĞƐƐĂƌǇ͘

ϯ͘ϯ͘ DĞŵďĞƌƐ�ŽĨ�ƚŚĞ��ŽŵŵŝƚƚĞĞ�ŚĂǀĞ�ƚŚĞ�ƌŝŐŚƚ�ƚŽ�ĂƐŬ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚŽƐĞ�͚ŝŶ�ĂƚƚĞŶĚĂŶĐĞ͛�ƚŽ�
ůĞĂǀĞ͕�ĞƐƉĞĐŝĂůůǇ�ĚƵƌŝŶŐ�ƉƌĞƐĞŶƚĂƚŝŽŶƐ�ďǇ͕�Žƌ�ĚŝƐĐƵƐƐŝŽŶƐ�ǁŝƚŚ͕�ƚŚĞ�ĞǆƚĞƌŶĂů�ĂƵĚŝƚŽƌƐ

ϯ͘ϰ͘ dŚĞ�ŵĞŵďĞƌƐ�ƐŚĂůů�ďĞ�
ϯ͘ϰ͘ϭ͘ƚŚĞ��ŚĂŝƌ�ŽĨ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ�ĂŶĚ�ƚŚƌĞĞ�ŽƚŚĞƌ�dƌƵƐƚĞĞƐ�;ŝŶĐůƵĚŝŶŐ�Ăƚ�ůĞĂƐƚ�ŽŶĞ��ǆƚĞƌŶĂů�

dƌƵƐƚĞĞͿ�ĂƉƉŽŝŶƚĞĚ�ďǇ�ƚŚĞ��ŽĂƌĚ͘
ϯ͘ϰ͘Ϯ͘ďĞ�ƵƉ�ƚŽ�ƚǁŽ��ǆƉĞƌƚ�DĞŵďĞƌƐ�ĐŽͲŽƉƚĞĚ�ďǇ�ƚŚĞ�ĐŽŵŵŝƚƚĞĞ�ǁŚŽ�ƐŚĂůů�ŶŽƚ�ďĞ�DĞŵďĞƌƐ�

ŽĨ�ƚŚĞ�hŶŝŽŶ�
ϯ͘ϰ͘ϯ͘ƵƉ�ƚŽ�ƚǁŽ�ƐƚƵĚĞŶƚ�ŵĞŵďĞƌƐ�ĐŽͲŽƉƚĞĚ�ďǇ�ƚŚĞ�ĐŽŵŵŝƚƚĞĞ͖

ϯ͘ϱ͘ /Ŷ�ĂƚƚĞŶĚĂŶĐĞ�ƐŚĂůů�ďĞ�ƚŚĞ��ŚŝĞĨ��ǆĞĐƵƚŝǀĞ�Žƌ�ƚŚĞŝƌ�ŶŽŵŝŶĞĞ�ĂŶĚ�Ă�ŵĞŵďĞƌ�ŽĨ�ĨŝŶĂŶĐĞ�ƐƚĂĨĨ�
ĐŚŽƐĞŶ ďǇ�ƚŚĞ��ŚŝĞĨ��ǆĞĐƵƚŝǀĞ ďƵƚ�ƚŚĞǇ�ǁŝůů�ŶŽƚ�ŚĂǀĞ�Ă�ǀŽƚĞ�Žƌ�ĐŽƵŶƚ�ƚŽǁĂƌĚƐ�ƋƵŽƌƵŵ͘��

ϯ͘ϲ͘ ��ĨŝŶĂŶĐĞ�Žƌ�ƌŝƐŬ�ĞǆƉĞƌƚ�ǁŚŽ�ŝƐ�ĂŶ�ĞŵƉůŽǇĞĞ�ŽĨ��ŶŐůŝĂ�ZƵƐŬŝŶ�hŶŝǀĞƌƐŝƚǇ�ŵĂǇ�ďĞ�ŝŶǀŝƚĞĚ�ƚŽ�
ĂƚƚĞŶĚ�ĂŶǇ�ŵĞĞƚŝŶŐ�ƚŽ�ĚŝƐĐƵƐƐ�ĐĞƌƚĂŝŶ�ŝƚĞŵƐ�Ăƚ�ƚŚĞ�ĚŝƐĐƌĞƚŝŽŶ�ŽĨ�ƚŚĞ�sŽƚŝŶŐ�DĞŵďĞƌƐ͘

ϯ͘ϳ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ŵĞĞƚ�Ăƚ�ůĞĂƐƚ�ƚǁŝĐĞ�ŝŶ�ĞĂĐŚ��ĐĂĚĞŵŝĐ�zĞĂƌ͘�



ϰ͘ ,Z�ĂŶĚ��ŵƉůŽǇĞĞ��ŶŐĂŐĞŵĞŶƚ��ŽŵŵŝƚƚĞĞ
ϰ͘ϭ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ŚĂǀĞ�ĚĞůĞŐĂƚĞĚ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ��ŽĂƌĚ�ŽĨ�dƌƵƐƚĞĞƐ�ƚŽ͗�

ϰ͘ϭ͘ϭ͘ĞŶƐƵƌĞ�ƚŚĞ�hŶŝŽŶ�ŚĂƐ�Ă�ŚŝŐŚůǇ�ŵŽƚŝǀĂƚĞĚ�ĂŶĚ�ĞŶŐĂŐĞĚ�ǁŽƌŬĨŽƌĐĞ�ĂŶĚ�ƚŚĂƚ�ŝƚ�ĞǆĐĞůƐ�Ăƚ�
ǀŽůƵŶƚĞĞƌ�ŵĂŶĂŐĞŵĞŶƚ͖�

ϰ͘ϭ͘Ϯ͘ ĂƉƉƌŽǀĞ�ĂŶĚ�ŽǀĞƌƐĞĞ�ŝŵƉůĞŵĞŶƚĂƚŝŽŶ�ŽĨ�ƚŚĞ�hŶŝŽŶ͛Ɛ�WĞŽƉůĞ�^ƚƌĂƚĞŐǇ͕�ǁŚŝĐŚ�ĐŽǀĞƌƐ�ƚŚĞ�
hŶŝŽŶ͛Ɛ�ƉĂŝĚ�ǁŽƌŬĨŽƌĐĞ�ĂŶĚ�ǀŽůƵŶƚĞĞƌƐ͖�

ϰ͘ϭ͘ϯ͘ĞŶƐƵƌĞ�ƚŚĂƚ�ƚŚĞ�hŶŝŽŶ͛Ɛ�ƌĞǁĂƌĚ�ƉĂĐŬĂŐĞ�ŝƐ�ĞĨĨĞĐƚŝǀĞ�Ăƚ�ĂƚƚƌĂĐƚŝŶŐ�ĂŶĚ�ƌĞƚĂŝŶŝŶŐ�ƚĂůĞŶƚĞĚ�
ƐƚĂĨĨ͕�ǁŚŝůƐƚ�ƉĂǇŝŶŐ�ĚƵĞ�ƌĞŐĂƌĚ�ƚŽ�ƵƚŝůŝƐŝŶŐ�ƚŚĞ�hŶŝŽŶ͛Ɛ�ůŝŵŝƚĞĚ�ƌĞƐŽƵƌĐĞƐ�ĂƐ�ĞĨĨĞĐƚŝǀĞůǇ�
ĂƐ�ƉŽƐƐŝďůĞ͘

ϰ͘ϭ͘ϰ͘^Ğƚ�ƚŚĞ�ƌĞŵƵŶĞƌĂƚŝŽŶ�ŽĨ�ƚŚĞ�&ƵůůͲdŝŵĞ�ŽĨĨŝĐĞƌƐ�ĨŽƌ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ǇĞĂƌ͘�
ϰ͘ϭ͘ϱ͘�ŶǇ�ŽƚŚĞƌ�ƐƵĐŚ�ĂƵƚŚŽƌŝƚǇ�ĂƐ�ĚĞůĞŐĂƚĞĚ�ƚŽ�ŝƚ�ďǇ�ƌĞƐŽůƵƚŝŽŶ�ŽĨ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ

ϰ͘Ϯ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů͗�
ϰ͘Ϯ͘ϭ͘DŽŶŝƚŽƌ�ƚŚĞ�hŶŝŽŶ͛Ɛ�ƉƌŽŐƌĞƐƐ�ĂŐĂŝŶƐƚ�ƚŚĞ�ƌĞůĞǀĂŶƚ�ƚĂƌŐĞƚƐ�ĐŽŶƚĂŝŶĞĚ�ǁŝƚŚŝŶ�ŝƚƐ�ĐŚŽƐĞŶ�

ƐƚƌĂƚĞŐǇ͖�
ϰ͘Ϯ͘Ϯ͘ ƉƌŽŵŽƚĞ�Ă�ĐƵůƚƵƌĞ�ŽĨ�ĂĐĐŽƵŶƚĂďŝůŝƚǇ�ĂŶĚ�ƚƌĂŶƐƉĂƌĞŶĐǇ�ƚŚƌŽƵŐŚŽƵƚ�ƚŚĞ�hŶŝŽŶ͛Ɛ�

ŽƉĞƌĂƚŝŽŶƐ�ĂŶĚ�ĂŵŽŶŐ�ŝƚƐ�ƐƚĂĨĨ�ĂŶĚ�ŽĨĨŝĐĞƌƐ͖�
ϰ͘Ϯ͘ϯ͘ƌĞĐĞŝǀĞ�ƚŚĞ�ƌĞƐƵůƚƐ�ŽĨ�ĂŶǇ�ĞŵƉůŽǇĞĞ�Žƌ�ǀŽůƵŶƚĞĞƌ�ĞŶŐĂŐĞŵĞŶƚ�ƐƵƌǀĞǇƐ�ĂŶĚ�ĂŐƌĞĞ�ĂŶǇ�

ƐƵďƐĞƋƵĞŶƚ�ĂĐƚŝŽŶ�ƚŽ�ďĞ�ƚĂŬĞŶ͖�
ϰ͘Ϯ͘ϰ͘ŵĂŝŶƚĂŝŶ�Ă�ǁĂƚĐŚŝŶŐ�ďƌŝĞĨ�ŽǀĞƌ�ƚŚĞ�hŶŝŽŶ͛Ɛ�ƉĞŶƐŝŽŶ�ƉƌŽǀŝƐŝŽŶ͕�ĞŶƐƵƌŝŶŐ�ĐŽŵƉůŝĂŶĐĞ�

ǁŝƚŚ�ůĞŐŝƐůĂƚŝŽŶ�ĂŶĚ�ďĞƐƚ�ƉƌĂĐƚŝĐĞ͖�ĂŶĚ�
ϰ͘Ϯ͘ϱ͘ƐĐƌƵƚŝŶŝƐĞ�ĂŶĚ�ƌĞǀŝĞǁ�ƚŚĞ�ĂƌĞĂƐ�ŽĨ�ǁŽƌŬ�ǁŝƚŚŝŶ�ŝƚƐ�ƌĞŵŝƚ�ĂŶĚ�ŵĂŬĞ�ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ�ƚŽ�

ƚŚĞ��ŽĂƌĚ͕�ĂƐ�ŶĞĐĞƐƐĂƌǇ͘
ϰ͘ϯ͘ dŚĞ�ŵĞŵďĞƌƐ�ƐŚĂůů�ďĞ�

ϰ͘ϯ͘ϭ͘ ƚŚĞ��ŚĂŝƌ�ŽĨ�ƚŚĞ�dƌƵƐƚĞĞ��ŽĂƌĚ�ĂŶĚ�ƚŚƌĞĞ�ŽƚŚĞƌ�dƌƵƐƚĞĞƐ�;ŝŶĐůƵĚŝŶŐ�Ăƚ�ůĞĂƐƚ�ŽŶĞ�
�ǆƚĞƌŶĂů�dƌƵƐƚĞĞͿ�ĂƉƉŽŝŶƚĞĚ�ďǇ�ƚŚĞ��ŽĂƌĚ͘

ϰ͘ϯ͘Ϯ͘ƵƉ�ƚŽ�ƚǁŽ��ǆƉĞƌƚ�DĞŵďĞƌƐ�ĐŽͲŽƉƚĞĚ�ďǇ�ƚŚĞ�ĐŽŵŵŝƚƚĞĞ�ǁŚŽ�ƐŚĂůů�ŶŽƚ�ďĞ�DĞŵďĞƌƐ�ŽĨ�
ƚŚĞ�hŶŝŽŶ�

ϰ͘ϯ͘ϯ͘ƵƉ�ƚŽ�ƚǁŽ�^ƚƵĚĞŶƚ�DĞŵďĞƌƐ͘
ϰ͘ϰ͘ /Ŷ�ĂƚƚĞŶĚĂŶĐĞ�ƐŚĂůů�ďĞ�ƚŚĞ��ŚŝĞĨ��ǆĞĐƵƚŝǀĞ�Žƌ�ƚŚĞŝƌ�ŶŽŵŝŶĞĞ�ĂŶĚ�Ă�ŵĞŵďĞƌ�ŽĨ�,Z�ƐƚĂĨĨ�

ĐŚŽƐĞŶ�ďǇ�ƚŚĞ��ŚŝĞĨ��ǆĞĐƵƚŝǀĞ͘�dŚĞǇ�ƐŚĂůů�ŶŽƚ�ŚĂǀĞ�Ă�ǀŽƚĞ�ĂŶĚ�ǁŝůů�ŶŽƚ�ĐŽƵŶƚ�ƚŽǁĂƌĚƐ�
ƋƵŽƌƵŵ͘�

ϰ͘ϱ͘ �Ŷ�,Z�Žƌ�ĞŵƉůŽǇĞĞ�ĞŶŐĂŐĞŵĞŶƚ�ĞǆƉĞƌƚ�ǁŚŽ�ŝƐ�ĂŶ�ĞŵƉůŽǇĞĞ�ŽĨ��ŶŐůŝĂ�ZƵƐŬŝŶ�hŶŝǀĞƌƐŝƚǇ�Žƌ�
ĂŶǇ�ŽƚŚĞƌ�ƌĞůĞǀĂŶƚ�ŽƌŐĂŶŝƐĂƚŝŽŶ�ŵĂǇ�ďĞ�ŝŶǀŝƚĞĚ�ƚŽ�ĂƚƚĞŶĚ�ĂŶǇ�ŵĞĞƚŝŶŐ�ƚŽ�ĚŝƐĐƵƐƐ�ĐĞƌƚĂŝŶ�
ŝƚĞŵƐ�Ăƚ�ƚŚĞ�ĚŝƐĐƌĞƚŝŽŶ�ŽĨ�ƚŚĞ�sŽƚŝŶŐ�DĞŵďĞƌƐ͘

ϰ͘ϲ͘ dŚĞ��ŽŵŵŝƚƚĞĞ�ƐŚĂůů�ŵĞĞƚ�Ăƚ�ůĞĂƐƚ�ƚǁŝĐĞ�ŝŶ�ĞĂĐŚ��ĐĂĚĞŵŝĐ�zĞĂƌ͘�



 

      SCHEDULE 
X           (LC to add) 

 
 

Executive Committee xx.xx.19 
Trustees Board Sub Committee Membership Changes 

 
Background 
Bye-Law 7 Trustee Sub Committees currently specifies that membership of each 
subcommittee should consist of the Chair of the Board of Trustees and at least three 
other Trustees (including at least one external Trustee). 
 
Over the past two years it has become evident that this is creating an overburdening of 
governance on the President of the Students’ Union, who is also the Chair of the Board. 
It also prevents the Chair from being able to take a more detached view of various 
decisions as they will have been involved in detailed discussions about every item. 
 
Proposal 
Following discussion between the SMT & the Officer team it is proposed that the 
membership of the subcommittees is amended to read for each one: 
 
2.3 The members shall be 
2.3.1 Four Trustees (including at least one external Trustee) appointed by the Board. 
2.3.2 up to two Expert Members co-opted by the committee who shall not be Members 
of the Union 
2.3.3 up to two student members co-opted by the committee 
 
Appendix 1: Current Bye Law 7 Trustees Sub Committees 
 
Recommendation: 
 
That the Executive Committee APPROVE this proposal 
 
 
 
Bethan Dudas 
Director of Advocacy & Engagement 
12.11.19 
 



 

EXECUTIVE COMMITTEE UPDATE 
FACULTY REPS 
Campaigns, projects and other work 

 

AHSS Faculty Rep (Cambridge): Sarah Strachan 

 

 

HEMS Faculty Rep (Cambridge): Tiegan Lawson 

 

 

HEMS Faculty Rep (Cambridge): Beth Miller 

 

 

HEMS Faculty Rep (Chelmsford): Imogen Lay 

● Had a meeting with Rachel to create a plan for a student survey around disability 
support in HEMS 

● Exploring options around childcare support for placement students with Catherine 
Lee (teamed with Ashleigh). Discussion at FPT (Sep 19th) 

● Meeting with Sports to discuss more HEMS students in sport (with Ashleigh) 

 

HEMS Faculty Rep (Chelmsford): Ashleigh Jackson 

● Exploring ideas for student surveying around disability and inclusivity in 
HEMS.  

● Working on supporting placement students in HEMS with childcare.  
● Planning to meet with the heads of schools within HEMS to discuss course 

specific issues.  
● Working on mini forums in order to engage with DL and apprentice students.  

 

 

 



 
 

HEMS Faculty Rep (Peterborough): Marta Kalista 

 

 

B&L Faculty Rep (Chelmsford): Damien Francis 

 

 

B&L Faculty Rep (Cambridge): Alessia Mevoli 

 

 

S&E Faculty Rep (Cambridge): Em Long- updated for 29/11/2019meeting 

● Meet the Dean- Course reps were very helpful in providing information and 
feedback that I can take action on 

● Timetabling has become an issue within the Faculty- Many classes are booked in 
incorrect rooms, no room for edits once booked (so far in advance), masters students 
find that timetabling hasn’t allowed them time to go to work during the week (e.g 
Animal behaviour MSc- lecture on monday outside of the usual Thursday and fridays 
as originally planned when students signed up to the course) 

● Communication study- survey has been created & sent out 
● Networking event-  
● facebook group following course rep feedback 
● Course-based societies encouragement- ongoing 
● Opportunities for student partnership- meeting with Julian Priddle 
● Working towards the FSE hub- additional page on canvas to allow student 

placements, work etc to be posted all in one place, students can look for others to 
help in projects, research etc, events calendar etc 

● Calendars- reps found inconvenience in having separate calendars (one for uni 
timetable, another for outlook)- can the academic timetables be convertible to add 
into outlook calendars?- ongoing 

● !! NSS results- I enquired after information about the students taking the NSS 
survey, spoken with Claire Pike- some students aren't being added/removed from 
the survey- an administration issue? Essentially the government take registers from 
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universities the christmas break of students’ 2nd years and is not updated, it is 
assumed that students will take the survey the same time as all others, regardless of 
whether they need to retake modules or years. The register is not updated(as far as I 
have been made aware) even if universities are missing students who may have left 
uni, intermit, moved from overseas etc, whose voice can also lend to the feedback 
collected during the NSS.- resolution?- the NSS register is ran by the government- 
can universities have access to edit, add & remove students to ensure that the 
register is up to date? Claire said “ We are missing out on some students who have 
used a variety of processes at the university but cannot provide feedback on them.” 
As it is gvt led it may need to be passed on to the officers to look into whether 
universities have this issue nationally?  

 

S&E Faculty Rep (Chelmsford): Jose Hermosilla 
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EXECUTIVE COMMITTEE UPDATE 
CAMPAIGN REPS 
Campaigns, projects and other work 

 

Trans Students’ Rep (Cambridge): Ethan Dredge 

Completed: 

● LGBT quiz night for Trans Awareness Week 
● Help students with questions about LGBT terminology and being trans. 

Things for the future: 

● Events for LGBT History Month to be planned with LGBT rep. 
● Workshop with tutors/lecturers about how to support LGBT students. 
● Continue to answer student questions. 

 

International Rep (Chelmsford): Gold Dominic 

 

 

International Rep (Cambridge): Anna Kiss 

Completed: 

-Sent out upcoming events and reminders about it 

-Helped students with their questions (Visa, societies, etc.) 

Things I want to do in the future: 

-International food day  

-Continue to help students with their questions 

-Continue to keep them updated 

 

Women’s Rep (Cambridge): Kerdisha Ali-Arab 

 



 

 

 

 

Women’s Rep (Chelmsford): Angela Atuahene 

 

 

 

BME Students’ Rep (Cambridge): Ganesh Gupta 

 

 

BME Students’ Rep (Chelmsford): Obinna Ogbbankwa 

 

 

LGBT+ Students’ Rep (Cambridge): Luca Girardi 

 

 

LGBT+ Students’ Rep (Chelmsford): Andrew Taylor 

Completed: 

1. Have attended Rep training with Rachel Wilkinson  

Things For The Future: 
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1. Organise a meet to bring LGBT+ students together to discuss what they would like to see 
happen / change within the university -I will then be able to gather so ideas for a 
campaign using this information  

2. Look at arranging some events for LGBT Month for Feb 2020 
3. Meeting With the new Chelmsford ARU Chaplain (Jackie-Dee Thorton) , to explore ways 

in which she may be able to help support the LGBT+ students across campus  

 

Disabled Students’ Rep (Cambridge): Emma Scriven 

Elephant in the Room Campaign: 

3rd December is international day of persons with disabilities so I will be asking students and 
staff to wear purple in order to show their support for people with disabilities. There will also be 
a giant painted elephant in Helmore for the day to symbolise disability as the elephant in the 
room. I will also be running a tea and coffee discussion in the students union for students with 
disabilities and asking students to place the name of their disability onto a board which will be 
in the SU for the whole day.  

This campaign is focused on raising awareness of invisible disabilities, including mental health, 
and acknowledging that sometimes people would rather not talk about disability, whether its 
their own disability or someone else’s and this is treated as the Elephant in the room.  

I am also going to be supporting Mary with her #ARUAccessible campaign.  

 

Disabled Students’ Rep (Chelmsford): Caroline Hill 
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Project Plan   2019/2020                                               CAMPAIGN PROJECT PLAN  
 
Project Title Start Date End Date 

Elephant in the Room - Invisible Disability Awareness 3/12/19 1/6/20 

 

Lead Officer/Rep Emma Scriven Officer Support  Mary Copsey 

Staff Support Rachel Wilkenson Exec Support  

 

 

Aim Evidence Objectives Measure Success 

What is the purpose 
and broad activity of 
the campaign? 
 

How do you know the 
activity/campaign is needed? 
 
  

What are the specific objectives of this 
campaign? What will it achieve? 

How will you know if it’s been a success? 

Increase awareness 
of Invisible Disabilities 
on campus 

According to the NSS, 
67.22% of ARU students with 
a specific learning disability 
and 68.58% of ARU students 
with any other disability 
agree with the statement ‘I 
feel part of a community of 
staff and students.’ 70.75% 
of students with no known 
disability agree with this 
statement. There is clearly a 
gap between these groups of 
students that needs to be 
addressed,  

• Celebration of International Day of 
Disability, students and staff to wear 
purple for the day.  

• Social media campaign around 
#elephantintheroom, and social 
media takeover.  

• Improve disabled students 
information on the SU website to 
include invisible disabilities and 
resources to help students. Keep 
the elephant in the room campaign 
alive through a collection of 
resources for students to use, and 
link to Mary’s student stories which 

Social media mentions of the hashtag for 3rd 
December. 
Students and staff wearing purple for the day.   
 
Changes to the SU website 
(https://www.angliastudent.com/advice/disability/) 
to include more resources to help students with a 
disability to approach the conversation with 
lecturers/other students. 
 

https://www.angliastudent.com/advice/disability/


 
I personally find it very 
difficult for people to 
understand that I have a 
disability as ‘I don’t look ill’. I 
have also had a conversation 
with a student who was so 
embarrassed by her disability 
that she didn’t like to tell 
people about it. I have had 
conversations with other 
students about how they 
don’t really ever talk about 
their disability as they don’t 
feel they are able to, 
especially with lecturers and 
teachers in class as it can be 
intimidating to tell them.  
The information currently 
provided to students on the 
SU website is very limited to 
a couple of disabilities, none 
of which are any of the 
disabilities which students I 
have spoken to are dealing 
with.  
 

she has collected as part of 
#ARUAccessible.  

• Gathering information from disabled 
students about their experiences in 
order to plan for future campaigns.  

 

 

Deliverables Key Stakeholders Departments Involved in Delivery 
What will the outputs of the project be (an 
event, a Facebook group) 
 

Who will play a big part in your campaign? 
 

Are there any specific Students’ Union 
departments/teams that you would like to be involved? 
Comms 
Activities 

Student Services - Disability and Dyslexia 
Team 



Event for 3rd December 
International Day of disability.  
SU Webpage on information for 
hidden disabilities 
(#Elephantintheroom)  
 
 
 
 
  

Disabled students Representation  
 
 
 

Exec Committee 

 

 

 

 

 

 

 

 

 

 

 

 

Detailed Timeline & budget  
Dates 
activity  Activity Action Who’s doing it Cost 

When? What? List what needs to happen for your 
activity to take place Who is responsible? How much money will this cost? 

Consultation/Approval Date  
Campaigns Coordinator 12/11/19  
Executive Committee   
Students   



25/11/19 Advertise wearing 
purple  

Poster onto SU screens, email to 
VC, social media posts 

Emma/SU 0 

3/12/19 Elephant in 
Helmore 

Buy materials, design and paint 
elephant, book space in helmore 

Emma £20 approx 

3/12/19 Elephant in SU Purchase elephant, locate a pin 
board and post it notes 

Emma/SU £20 

11/11/19 Promotion Advertise on SU events calendar RW n/a 

3/12/19 Tea and Coffee 
meet up 

Purchase tea coffee and biscuit Emma/SU £15 

 



 

EXECUTIVE COMMITTEE UPDATE 
MATT HAYES - PRESIDENT 
My campaigns, policy and other work 

 

My campaigns 

Refugee Scholarship Scheme  In progress 

Actions updated: 14/11/19 
● University have confirmed that they are reviewing all scholarships and bursaries 
● Meeting put in with head of marketing to discuss this (meeting will have happened by the time 

you read this so verbal update to follow) 

 

Mental Health  In Progress 

Actions updated: 14/11/19 
● Campaign has been named “Break The Cycle” 
● World Kindness Day - Handed out lot of free sweets with BTC business cards to engage 

students in the campaign 
● Built a basic web page for the campaign which links out to different bits and pieces other 

officers are running 

 

Drug Harm Reduction  In Progress 

Actions updated: 14/11/19 
● Campaign ready to launch 
● Kits arrived, packs prepared 
● Need to speak to Andrew about briefing Welcome Reps around distribution of kits - meeting is 

in diary and will have happened by the time you have read this - verbal update to follow 

Other relevant updates 

Actions updated: 14/11/19 
● Group chats and speak weeks happened - verbal update to follow 

 

 



 

EXECUTIVE COMMITTEE UPDATE 
MARY COPSEY - VICE PRESIDENT 
(BUSINESS & LAW) 
My campaigns, policy and other work 

 

My Officer update  

Hi Everyone!  
 
Unfortunately, I am unable to attend exec today As I am attending my Business and Law Faculty 
Partnership Team (FPT) meeting.  

 

Brexit campaign  Working on  

Since the last exec I have:  

● I have met up with a variety of students throughout the month to gather student feedback on 
the deliverables taken from the Brexit project campaign and presented this feedback to the 
university challenging them to make the reasonable adjustments and changes that students 
have requested.  

● Supporting the union in ‘vote to reg drive” 

Campaign wins and progress:  

The  settlement support workshops have gone really well as of the 14th november the international 
office has seen @102 students  demographics include, masters, part time PhD and undergrad 
students. 
 
As a result of the success and demand from students the international office has further agreed to run a 
couple more sessions before christmas and will continue throughout the next trimester. 
 
As brexit has now been delayed myself, Fraser and the union have been working behind the scenes 
with the university to amend the university comms plan and amend the action plan going forward in the 
best interest of students.  
  
 
Brexit:Impact on Education (ACTIVE POLICY)  
Link to policy: 

https://www.angliastudent.com/pageassets/represent/thegroupchat/april19/Minor-amendm
ent-GC1919-Policy-submission-Brexit-Policy-The-Group-Chat-April.pd 

 

 

 

 

https://www.angliastudent.com/pageassets/represent/thegroupchat/april19/Minor-amendment-GC1919-Policy-submission-Brexit-Policy-The-Group-Chat-April.pdf
https://www.angliastudent.com/pageassets/represent/thegroupchat/april19/Minor-amendment-GC1919-Policy-submission-Brexit-Policy-The-Group-Chat-April.pdf
https://www.angliastudent.com/pageassets/represent/thegroupchat/april19/Minor-amendment-GC1919-Policy-submission-Brexit-Policy-The-Group-Chat-April.pdf


 
 

ARUaccessible? Working on  

This campaign has been launched!! - EXEC I need your support, please share my social media posts 
and get involved within the campaign (student stories) .  
 
I just want to thank the 2 disabled student reps for all your support with this campaign so far.  
 
**How do I get involved? ** 
We are looking for students who have accessibility issues to help us. You will be asked to take some photographs 
around campus on what accessibility means to you, and then to attend a 1-2-1 discussion about these (this can 
also be arranged as a digital meeting). Please feel free to comment your feedback below and share!  
 
 

 

Other relevant updates 

I launched the #ARUmindful project (a project within the teams break-the-cycle mental health 
campaign) and following this have planned further mindfulness sessions with students.  
 
 
University meetings that I have attended this month 
 
Brexit Planning Group 
Officers Fortnightly Meeting 
Access Audit meeting 
SU awards 
The group chat  

 

 



 

EXECUTIVE COMMITTEE UPDATE 
AMANDA CAMPBELL-WHITE - VICE PRESIDENT 
(ARTS, HUMANITIES & SOCIAL SCIENCES) 
My campaigns, policy and other work 

 

My campaigns 

 A Bloody Mess   In Progress 

Pledges Page update - we are on 172 responses! But really need more so please urge all to help 
push this further! The link to the pledge page is here: https://forms.gle/6i7vvpc9ZNRkS5R97 
 
The survey is now live! We’re on 107 responses so far! Which is great but again, need more! I am 
aiming for at least 250 responses in total!  Survey link here: 
https://www.surveymonkey.co.uk/r/ABloodyMess 

 

Raise The Bar ARU  In Progress 

The final proposal//business case has been completed and has gone to VCG  (they are the top 
dogs who will make the final decision). So it is out of our hands but we have done the best we 
can do now. If they approve this proposal, the paper will then go to the board of governors at the 
university (the next one is the end of January).  

 

Mental Health  (Team Campaign) - BWW proposal   In Progress 

I have written my Big White Wall proposal - the proposal went to the Wellbeing Steering group.  
Still waiting for a response from ARU about their next steps. In the meantime I have written an 
article here: 
https://www.angliastudent.com/news/article/union/Break-the-Cycle-Access-to-mental-health-ser
vices-at-ARU/ 

 

Other relevant updates 

Actions updated: 14/11/19 
General update: 

- Handed out sweets with the team campaign business cards as part of World 
Kindness day. Students really appreciated and loved this  

- Fraser and I hosted Terrence Higgins Trust on campus - frase can talk 

 

 

 

https://forms.gle/6i7vvpc9ZNRkS5R97
https://www.surveymonkey.co.uk/r/ABloodyMess
https://www.angliastudent.com/news/article/union/Break-the-Cycle-Access-to-mental-health-services-at-ARU/
https://www.angliastudent.com/news/article/union/Break-the-Cycle-Access-to-mental-health-services-at-ARU/


 
 

more about this  
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EXECUTIVE COMMITTEE UPDATE 
FRASER LUTHER-YARWOOD - VICE PRESIDENT 
(HEALTH, EDUCATION, MEDICINE & SOCIAL CARE) 
My campaigns, policy and other work 

 

My campaigns 

RENT  In Progress 

There is a working group now in place that will work to meet the recommendations of the rent report! 

 

Men’s Mental Health  In Progress 

At the moment i am looking to do the ‘Walk & Talk’ events in May next year during Maternal Mental 
Health Month and National Walking Month 
 
I have had a meeting with Lucas and Tom from the counselling and wellbeing team and we will be 
looking to do a video Q&A between myself and both the councillors which should hopefully be done 
around the time of International Men’s Day! 

 

Sustainability  In Progress 

On the 29th November and 2nd November we are taking part in 2 Tree planting events. 1 on campus 
and 1 with the local council.  
 
In April 2020, ARU and ARUSU will be hosting the responsible futures support day where other unions 
can come along to find out about the changes we have made, what can be done to become more 
sustainable and what they can get involved with. 
 
At the moment i am involved in both the University and SU sustainability development groups to 
ensure that both sustainability strategies are effective and have ambitious but achievable goals 
 
The resolves from the Sustainability Awareness policy have been met and can be seen through the 
university and SU’s approach to making sustainability a key feature in our day to day and strategic 
work 

 

 

 

 



 
 

 

NHS Funding  In Progress 

An open letter will be written, signed and then sent to Health Education England supporting the idea 
of providing funding for Paramedic students.  
 
I will be following up a conversation with Eva from NUS about getting their support for a funding 
review! 
 
The first meeting has taken place to look at the draft proposal for a nursery on campus to support 
those who need childcare support and our education students. 

 

Peterborough  Complete 

The work to be done in Peterborough is complete 

 

Other relevant updates 

Open Library (In Progress) 
The trial for this is over so now we are going to be looking at the responses of the trial to determine 
the next steps of having food in the library 
 
Athena Swan (In Progress) 
HEMS faculty is now looking at having a school specific Athena Swan to feed into the faculty 
submission and use data comparisons from before and after the faculty restructure. The next 
submission deadlines will be February and April. 
 
International Nurses’ Day! (Not Started) 
Just like last year i would like to hold some International Nurses’ Day activities on all three campuses 
and work with the faculty as well 
 
PhD and PG support (In Progress) 
At the moment some of the things i am working on with PGR students is free printing, Bitesize CPD for 
supervisors and supporting student lecturers to be able to seperate being a student with being a 
lecturer. 
 
Society of the Month (Complete) 
This campaign has been handed over! 
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Policy updates 

Against NHS Cuts (In Progress) 

An open letter will be written, signed and then sent to Health Education England supporting the idea 
of providing funding for Paramedic students.  
 
Part of the team mental health campaign, which is being led by Amanda, is to look at additional 
support during out of officer hours which will be to the benefit of placement students.  

 

Sustainability Awareness (In Progress) 

The resolves of this policy have been completed! 

 

Wheels in Motion (Complete) 

The resolves of this policy have been completed! 

 

Trans inclusion in Sport (In Progress) 

The registration processes for students who want to sign up with BUCS has been flagged as an issue 
as students are unable to identify as trans or non-binary. This alongside the issue around trans 
inclusion in sports has led to BUCS planning to hold a student consultation with help from SUs and 
NUS to discuss these issues and then following this there will be a full review of their policies on trans 
students! 

 

Action updates 

Exec action updates 

...  
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Project Plan       2019/2020  
           CAMPAIGN PROJECT PLAN  

 
Project Title Start Date End Date 

Men’s Mental Health! October  

 

Lead Officer/Rep Fraser Luther-
Yarwood Officer Support   

Staff Support Rachel Wilkenson Exec Support  

 

 

 

Aim Evidence Objectives Measure 
Success 

What is the 
purpose and 
broad activity 
of the 
campaign? 
 

How do you know the activity/campaign is 
needed? 
 
  

What are the 
specific 
objectives of this 
campaign? What 
will it achieve? 

How will you 
know if it’s been 
a success? 

To make the 
counselling 
and wellbeing 
service more 
accessible for 
male students 

In 2013 78% of suicides in the UK were 
committed by men. 
https://www.mentalhealth.org.uk/statistics/mental-
health-statistics-men-and-women 
 
 

Breaking down 
the stigma of men 
using the 
counselling and 
wellbeing service 

The number of 
male students 
using the 
counselling and 
wellbeing 
service 

Support 
students by 
finding more 
networks that 
can support 
them 

The percentage of male students using the 
counselling and wellbeing service is significantly 
lower than that of female students to the point the 
university sees this as a major issue and now 
group them as hard to reach 

Students are 
aware of a variety 
of services that 
can support them 
such as papyrus 

The number of 
support 
services the 
university 
promotes 

Hosting and 
engaging in 
events run by 
the SU or 
societies 
around Men’s 
Mental Health 

The union do not have a lot of events in the 
calendar to support male student mental health 
so the union should engage with the university to 
see where the support is needed most 
 

To make students 
more aware of 
support available 
to them and 
become aware of 
the growing issue 
of student 
suicides 

The number of 
events that 
target male 
students and 
suicide rates 

    

Deliverables Key Stakeholders Departments Involved in 
Delivery 

What will the outputs of the 
project be (an event, a 
Facebook group) 

Who will play a big part in your 
campaign? 
 

Are there any specific Students’ 
Union departments/teams that you 
would like to be involved? 

https://www.mentalhealth.org.uk/statistics/mental-health-statistics-men-and-women
https://www.mentalhealth.org.uk/statistics/mental-health-statistics-men-and-women


 

 

 

 

 

 
 
Events 
 
Social media 

Students  
 
Activities 
 
Comms 
 
 

Exec 

Counselling and 
Wellbeing 
 

 

 

 

 

Consultation/Approval Date  
Campaigns Coordinator   
Executive Committee   
Students   

Detailed Timeline & budget  
Dates 
activity  Activity Action Who’s doing it Cost 

When? What? 
List what needs to 
happen for your 
activity to take place 

Who is 
responsible? 

How much money 
will this cost? 

26th 
September 

Meeting with 
the 
counselling 
and 
wellbeing 
team 

The officer team 
and Emma will 
meet with the 
counselling and 
wellbeing team 

Officer team, 
Emma and the 
counselling and 
wellbeing team 

 

7th 
October 

Meet with 
Walk and 
Talk 4 men 

Speak with 
W+T4M and 
arrange potential 
events for ARU 
students 

FLY, JM  

15th 
October 

Meeting with 
Lucas to 
explore 
research 
around 

Look at the 
statistics of male 
students using 
the service and 
issues declared 

FLY, LO  



men’s 
engagement 
with the 
service and 
to pick out 
any trends 
with the 
issues they 
have 

as well as 
planning out the 
upcoming 
research project 

24th 
October 

Meeting with 
Tom 

Having a meeting 
with the 
Chelmsford Male 
Counsellor to get 
his views on the 
service and share 
ideas about the 
campaign so we 
can support one 
another 

FLY, TB  

19th 
November 

International 
Men’s Day 

As this day is to 
recognised the 
issues around 
male suicide the 
SU will do some 
promotion on the 
day to encourage 
and support male 
students as well 
as providing 
resources on the 
website 

FLY  

4th 
December 
2019 

Work with 
the 
counselling 
and 
wellbeing 
service to 
look at how 
they promote 
and 
communicate 
the services 
to be more 
encouraging 
to male 
students 

Look at how the 
C+W can adjust 
their 
advertisement to 
be more 
reassuring more 
male students 

FLY, SD  



 

4th 
December 

1st part of 
filming 

This will be the 
first part of filming 
with the 
Chelmsford 
Councillor, the 
time with the 
Cambridge 
counsellor is to 
be confirmed so 
could be in 
November or 
December  

FLY, TB, LO  

May 2020 Maternal 
Mental 
Health Month 
/ National 
Walking 
Month 

As this month is 
Maternal Mental 
Health Month and 
National Walking 
Month this would 
be a good time to 
have a month of 
Walk and Talk 
events 

FLY  



Project Plan       2019/2020  
           CAMPAIGN PROJECT PLAN  

 
Project Title Start Date End Date 

NHS Funding! October  

 

Lead Officer/Rep Fraser Luther-
Yarwood Officer Support   

Staff Support Rachel Wilkenson Exec Support  

 

 

 

Aim Evidence Objectives Measure Success 

What is the 
purpose and broad 
activity of the 
campaign? 
 

How do you know the 
activity/campaign is 
needed? 
 
  

What are the specific 
objectives of this 
campaign? What will it 
achieve? 

How will you know if it’s 
been a success? 

Get paramedic 
students funding 
support 

Medical students get 
£33,286 
Healthcare students get 
£3,270 
Paramedics get £0 
 
Due to the number of 
placements that 
paramedics have to do 
they struggle with the 
costs of travel, 
additionally because of 
the frequency of 
placements and lectures 
they struggle to find jobs 
that work around their 
hours and to make a 
sufficient amount of 
money to support 
themselves.  

Paramedic will receive 
financial support to the 
same level as other 
healthcare students 

Paramedics are eligible 
for funding support 

Bursary As courses are not 
funded by an NHS 
bursary our students are 
ineligible for many NHS 
support funds meaning 
they have even less 
access to funding 

There are whispers of the 
bursary coming back so it 
would be to ensure 
eligibility for the extra 
support funding is there or 
lobbying for the extra funds 
to be made available to 
students. 

The NHS support funds 
are accessible for 
students whether they 
are funded by the NHS 
bursary or not 



 

 

 

 

 

Deliverables Key Stakeholders Departments Involved in 
Delivery 

What will the outputs of the 
project be (an event, a 
Facebook group) 
 
Paramedic funding 
 

Who will play a big part in your 
campaign? 
 

Are there any specific Students’ 
Union departments/teams that you 
would like to be involved? 
 
Comms 
 
Engagement 

NUS 

College of Paramedics 

Paramedic students 

Other SUs and 
Universities with 
paramedic students 
Staff who work with 
paramedic students 
 

 

 

Consultation/Approval Date  
Campaigns Coordinator   
Executive Committee   
Students   

Detailed Timeline & budget  
Dates 
activity  Activity Action Who’s doing it Cost 

When? What? 
List what needs to 
happen for your 
activity to take place 

Who is 
responsible? 

How much money 
will this cost? 

September Receive 
response 
from college 
of 
paramedics 
regarding 
funding 
proposal for 
a judicial 
review 

The response 
from the College 
of Paramedics 
was that they are 
not in a position to 
support the 
campaign 

Working Group  



 

 

October Speak to the 
Council of 
Deans to 
seek 
support for 
this 
campaign 

The discussions 
took place but 
they refused to 
acknowledge that 
paramedic 
funding was an 
issue 

Working Group  

October Working 
group 
conversation 

Getting back as a 
group to plan next 
steps 

Working Group  

October Having 
conservation 
with the 
Department 
for 
Education 
and Health 

The response 
was that as 
paramedics were 
not involved in the 
2017 funding 
review they do not 
get funding and 
there are no 
upcoming plans to 
do another review 

Working Group  

11th 
October 

Speak with 
local MPs 

Have a meeting 
with local MPs to 
talk about funding 
issues 

FLY, VF, DZ  

29th 
October 

Meeting with 
Eva 

Having a 
conversation to 
seek NUS’ 
support with this 
campaign with the 
outcome of 
having another 
funding review 

FLY, ECJ  



Project Plan       2019/2020  
           CAMPAIGN PROJECT PLAN  

 
Project Title Start Date End Date 

Rent! October  

 

Lead Officer/Rep Fraser Luther-
Yarwood Officer Support   

Staff Support Rachel Wilkenson Exec Support  

 

Aim Evidence Objectives Measure Success 

What is the 
purpose and broad 
activity of the 
campaign? 
 

How do you know the 
activity/campaign is 
needed? 
 
  

What are the specific 
objectives of this 
campaign? What will it 
achieve? 

How will you know if it’s 
been a success? 

To create a working 
group or set of 
actions to fulfil the 
recommendations 
of the rent report 
and to maintain 
accommodation 
standards 

The Rent report To create a working group A working group has 
been created 

Lobby the 
university to review 
the way they 
support students 
when it comes to 
finding 
accommodation 
(Do they know their 
rights? Is the 
landlord reliable? Is 
the accommodation 
priced fairly?) 

The Rent report 
NUS research 

The university provides 
support to ensure students 
are well informed about 
their rights, renting 
processes and make sure 
that students are able to 
make choices with all the 
information they need 

The university have some 
form of information hub 
or guide that students 
can use to learn more 
about renting and 
tenancy rights 

To ensure the 
university improve 
the quality of 
student 
accommodation  

The Rent report 
NUS research 

The university commits to 
renovating the bedrooms 
and communal spaces of 
student accommodation to 
a standard that exceeds 
basic requirements.   

Student accommodation 
gets renovated or plans 
are made to renovate 

The university 
provides a more 
responsive and 
reliable 
environment  

The Rent report 
NUS research 

The university ensures the 
accommodation they 
promoted follow an 
accreditation scheme 
 
 

The university finds an 
accreditation scheme 
that potential landlords 
have to gain in order to 
promote to students 
 
 



 

 

 

 

 

 

The university sets up more 
frequent feedback 
opportunities for students to 
talk about their experience 
and log any issues that 
need to be resolved 

The university will have 
an online form and termly 
feedback forms so 
students can gain quicker 
responses to their 
problems 

Deliverables Key Stakeholders Departments Involved in 
Delivery 

What will the outputs of the 
project be (an event, a 
Facebook group) 
 
Rent report 
 
Feedback hub 
 
Online support tool 
 
Working group 
 
Social media updates 

Who will play a big part in your 
campaign? 
 

Are there any specific Students’ 
Union departments/teams that 
you would like to be involved? 
 
Comms 
 
Activities 
 
Executive 
 

Students 

Estates and Accommodation 

MPs 

VCG 

Landlords 

 

 

 

Consultation/Approval Date  
Campaigns Coordinator   
Executive Committee   
Students   

Detailed Timeline & budget  
Dates 
activity  Activity Action Who’s doing it Cost 

When? What? 
List what needs to 
happen for your 
activity to take place 

Who is 
responsible? 

How much 
money will this 
cost? 

July Rent Data 
Analysis 

The responses 
provided from the 
rent survey will 
now be analysed 
into qualitative 

FLY, HB N/A 



 

and quantitative 
findings 

August Writing the rent 
report 

Additional 
research and 
writing the rent 
report 

FLY N/A 

September Design brief 
and comms 
plan for the rent 
report 

Plan the design of 
the rent report 
booklets and 
online version and 
prepare 
communications 
regarding the rent 
campaign 

FLY, BN, MB N/A 

October 
 

Publishing the 
rent report 

Fraser and the 
comms team 
finalise and 
publish the rent 
report 

Fraser/Bee/Mal £239 

October Take rent report 
to staff and 
MPs 

Officer team to 
take the rent 
report to relevant 
staff and MPs 

Officers N/A 

October Set up a rent 
working group 

A meeting to take 
places between 
an officer(s) and a 
representative of 
relevant 
departments to 
tackle the 
recommendations 
of the rent report 

Designated staff 
member from 
relevant 
union/university 
teams 

N/A 

19th 
November 

First meeting of 
the 
Accommodation 
Working Group 

This will be a 
working group 
with key, 
influential staff to 
look over and 
meet the 
recommendations 
of the rent report  

Accommodation 
Working Group 

N/A 



Project Plan       2019/2020  
           CAMPAIGN PROJECT PLAN  

 
Project Title Start Date End Date 

Sustainability! October  

 

Lead Officer/Rep Fraser Luther-
Yarwood Officer Support  Siobhan Fouché 

Staff Support Rachel Wilkenson  Exec Support  

 

Aim Evidence Objectives Measure Success 

What is the 
purpose and broad 
activity of the 
campaign? 
 

How do you know the 
activity/campaign is 
needed? 
 
  

What are the specific 
objectives of this 
campaign? What will it 
achieve? 

How will you know if it’s 
been a success? 

To promote the 
importance of 
sustainability to 
students and staff 

In the past year 2 
sustainability based 
societies have been set 
up and a petition was 
made to encourage the 
university to declare a 
climate emergency. This 
petition received a lot of 
responses and the 
climate issue has 
become a much wider 
issue in society and the 
news so it is important 
that ARU and ARUSU 
keep up 

Work with the GSI to 
engage with students and 
create more of an 
awareness of sustainability  

Students engage with the 
sustainability campaign 
 
The university make 
changes to become a 
more sustainable 
institute. 
 

To encourage the 
union and 
university to take 
action in order to 
be more 
sustainable 

At the point of starting to 
write this the university 
had not declared a 
climate emergency and 
the chair of the Board of 
Governors does not 
believe in the climate 
emergency so ARUSU 
with ARU and the GSI 
need to lobby for action 
and change to get them 
on board 

Enforce the university 
sustainability strategy 
 
Bring sustainability back 
into the union strategy 
 
Get the union involved in 
sustainable activities  

The union will have 
sustainability in its new 
strategy 
 
The university will 
declare a climate 
emergency 
 
Reduced printing, plastic 
use and waste creation 
 

To support other 
unions to be more 
informed about 
sustainability and 
take action 

Even though there are 
unions who share the 
same beliefs around 
sustainability, there are 
many that are not as up 
to date with 

To host webinars with other 
unions and speak at 
events/conferences 
 

The number of unions 
that engage with the 
sustainability campaign 
at NUS level 



 

 

 

 

 

 

sustainability issues 
which sparked the 
requests for webinars 
and conference talks 

To speak with other 
sabbatical officers within 
different unions 

To take part in a 
variety of activities 
and events that 
support 
sustainability  

With student groups 
already engaging in a 
number of activities and 
strikes, ARU and 
ARUSU need to show 
their support for our 
students that which to 
tackle this issue 

Co-hosting events with the 
GSI 
 
Supporting global 
campaigns and events 
such as the climate strikes 

The union will have 
events in the calendar 
that support sustainability 

Deliverables Key Stakeholders Departments Involved in 
Delivery 

What will the outputs of the 
project be (an event, a 
Facebook group) 
 
Co-hosted 
sustainability events 
 
Sustainability strategy 
 
Sustainability module 

Who will play a big part in your 
campaign? 
 

Are there any specific Students’ 
Union departments/teams that you 
would like to be involved? 
 
All 
 

GSI 

VCG 

Environments team 

All SU departments 

Students 

Student societies 

 

 

Consultation/Approval Date  
Campaigns Coordinator   
Executive Committee   
Students   

Detailed Timeline & budget  
Dates 
activity  Activity Action Who’s doing it Cost 

When? What? 
List what needs to 
happen for your 
activity to take place 

Who is 
responsible? 

How much money 
will this cost? 



20th 
September 

Climate 
Strike 

Participating and 
encouraging other 
students and staff 
to attend 

FLY, MH  

28th 
October 

Sustainability 
Workshops 

This week will be 
the first of a 
series of 
Sustainability 
workshops 
looking at 
sustainability 
within the 
curriculum 

FLY, VT  

29th 
October 

ARU 
Sustainability 
Strategy 

This is the first 
meeting I will be 
attending with 
university staff to 
look at and re-
draft their 
Sustainability 
Strategy 

FLY, JR  

31st 
October 

SU strategy 
meetings 

Having meetings 
with the CEO to 
ensure that 
sustainability gets 
put on the SU 
strategy 

FLY, JV  

4th 
November 

NUS-SOS 
Sustainability 
Summit 

The big 
sustainability 
conference of the 
year with the 
chance to 
network with 
other unions, look 
at the national 
sustainability 
campaigns and 
NUS’ Green 
Impact initiative 

FLY, SF  

13th 
November 

Nottingham 
Conference 

An issue raised at 
this conference 
was sustainability 
and how SUs can 
be more inclusive, 
and have more 
sustainable 

FLY  



 

commercial 
outlets. This is 
also an 
opportunity to 
network with SUs 
which may not be 
NUS affiliated 

29th 
November 

Tree planting This day and the 
first Monday of 
December are 
tree planting 
days. The first will 
be done on 
campus and the 
second will be 
done with the 
local council 

FLY, VT  

2nd April 
2020 

Support Day ARU and ARUSU 
will be hosting a 
Responsible 
Futures Support 
Day for other 
Unions 

FLY, VT  



 

EXECUTIVE COMMITTEE UPDATE 
SIOBHAN FOUCHE - Vice President (Science 
and Engineering) 
My campaigns, policy and other work 

 

My campaigns 

Survivor Support  In Progress 

My NAPAC posters have arrived! They will be up soon and I am going to scan them as well to put 
on my socials - if anyone would like me to send them scans for their socials that would be really 
appreciated. The Desperate Fleas event has been set up and will be happening on November 
28th at the Blue Moon pub (CAMBS) - the theme is gratitude and i am beyond excited for this. 
Please share the event page on facebook with everyone and if you could come that would be 
fab! Still waiting for my branding and the blog to be set up. I have written a short paper which is 
just waiting for a second review before it gets sent to relevant committees etc. Verbal Update 
will follow. 

 

Sustainability - aka saving the world one student at a time  In Progress 

The Sheffield sustainability summit on the 4th of Nov was really eye opening and interesting to 
see how other SUs tackle this issue, their ideas, and how sheffield SU runs in itself. Talks with 
the Chaplains Nigel (CAMBS) and Jackie-Dee (CHELMS) should be in the pipelines - this is an 
opportunity to collaborate and make the most impact we can. Semester 2 planning is on mine 
and frasers agenda. 

 

FSE - unhappy students make unhappier lecturers  In Progress 

I have been getting feedback on PDTs and would appreciate any further feedback you could 
gather to collect to be sent to Elaine to keep her updated and iron out any issues. Good 
involvement with the British Science Festival 2020 and how the SU can support and promote 
this. Now on the Athena SWAN committee with Em long which looks at our Bronze award and 
implementing further good practice into FSE.  

 

Other relevant updates 

 

 



 
 

Group chat has been a really good success so far and i have found students feedback to be really 
valuable. The FSE networking event went really really well and I just want to say a big thank you 
to Toby, Em, Rhiannon and Meg (DP) for their effort in this and making it successful. The 
chelmsford one is on the 19th of Nov and there will be a verbal update to follow on that. 

 

 
2 



FVC LEDIC
140/19

Name: Role:
Dates:

Which campaign is this for?: Date of Executive Committee:

What You Need: Estimated Cost Why You Need This: Amount Approved
Amount 

Spent
Items 

Purchased Date Spent
Stress Balls, Finger 
Exercise/Stress Relief Toys, 
(total number 24 stress balls 
(12per a campus) £19.98

Student feedback given  from the mindfulness 
sessions highlighted a number of requests for 
the order of ssensory stress balls to support 
anxiety 

Coogam 12 Pack Stretchy 
String Sensory Toys - Relieve 
Stress and Increase Patience. 
(6per a campus) £11.98

Student feedback given  from the mindfulness 
sessions highlighted a number of requests for 
the order of ssensory stress balls to support 
anxiety 

8 pack of Assorted Colours 
Cotton Fabric Bean Bags for 
Sensory.(4per a campus) £13.94

Student feedback given  from the mindfulness 
sessions highlighted a number of requests for 
the order of ssensory stress balls to support 
anxiety 

The Anxiety Journal: Exercises 
to soothe stress and eliminate 
anxiety wherever you are 
(book 1per a campus) £13.02

Student feedback given  from the mindfulness 
sessions highlighted a number of requests for 
the order of ssensory stress balls to support 
anxiety 

Total Requested £58.92 £0.00 £0.00
Variation between Amount 
Approved 

 Mindfulness box for our student spaces -Cambridge and Chelmsford 29th October 

Campaigns Budget Form
Please submit alongside project plan or update

Mary Copsey Vice President Business and Law



NSS Charities  

 

 

The university donates to a charity chosen by students for every National Student Survey (NSS) 
response received. We need to choose one for each campus so that it is local to each.   

 

Some suggestions that might pertain to campaigns this year include:  

Shelter - Shelter is a charity that campaigns to end homelessness and bad housing in England and 
Scotland. 

Mind - Mind is a mental health charity in England and Wales. Mind offers information and advice to 
people with mental health problems and lobbies government and local authorities on their behalf. 

 

And some charities volunteering has liaised with closely this year:   

Cambridge 

Homelessness – Jimmy’s Cambridge, Wintercomfort for the Homeless 

Environment – Cambridge City Council (other good charities include Woodcraft Folk and Find Your 
Wild) 

Wealth Disparity – Cambridge Re-Use 

 

Chelmsford 

Homelessness – CHESS 

Dementia Care – Alzheimer’s Society, Dementia Adventure 

Anti-Social Behaviour – Open Road 

 

For further inspiration, below are the charities chosen previously.  

2019:   

Dhiverse Cambridge - aims to provide high quality sexual health and HIV support, education and 
information for all. 

Cancer Research UK - a cancer research and awareness charity in the United Kingdom and Isle of 
Man. Its aim is to reduce the number of deaths from cancer. 

Inspire Peterborough - Inspire Peterborough is a local registered disability charity that promotes 
inclusive sport and leisure activities in Peterborough and surrounding areas. 



Save the Children -  aims to improve the lives of children through better education, health care, and 
economic opportunities, as well as providing emergency aid in natural disasters, war, and other 
conflicts. 

 

2018:  

South East and Central Essex Mind was chosen in 2018. 

 

2017:  

Dementia Adventure- This charity based in Essex organises holidays for those with dementia and 
their carers, has a simple mission: to enable people living with dementia to get outdoors, connect 
with nature, themselves and their community, and retain a sense of adventure in their lives.  

Mind - Cambridgeshire, Peterborough and South Lincolnshire Mind (CPSL Mind) was one of the 
charities chosen in 2017. 
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