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Summary: This paper provides an update on the implementation of the campaign(s)

of the Executive Committee member

A More Personal Tutoring System

Aim: To review the PT system, ensuring that it is effective for more
students

Objective(s):

1. Conduct primary research in the form of a survey

2.Generate a series of recommendations to improve the PT system

Updates: FEB 2018

IN PROGRESS

IN PROGRESS

1. Ruth and | visited the University of Worcester to see how their recently remodelled
system was working. They use the ‘Curriculum Model’ where personal tutors are allocated
based on the course the student is studying. This creates a situation where the Tutor /
Student relationship can grow stronger because the student is being taught by their personal
tutor in one of their modules — meaning that they have regular contact with them, rather than
seeing them (often randomly) once a semester.

2. The survey to gather student views on what the current system is / how effective it is has
gone live and is available at angliastudent.com/personaltutor so please fill it in and share it
on Facebook / Twitter / In person as much as possible — | really appreciate it. The survey
closes on the 1% March. The respondents will be invited to form a focus group / series of
groups who will be asked exactly what they want to see from their personal tutor including
how often they would like to see them, who they want to set up the meetings, and what they
want to discuss.

3. The staff focus groups have taken place and are currently being analysed for key themes
and recommendations for the improvement of the system. All five faculties as well as
Student Services have been consulted.

Part Time Jobs Fair
Aim:
Objective(s):

1. To provide students with the opportunity to meet with employers and
secure part time jobs

Updates: FEB 2018

1. The Part-time Jobs Fair took place on the 2" Feb and went really well!
We had companies like the Coop and Bubble in Cambridge, and Jump
Street in Chelmsford — all alongside the SU and Employment Bureau. |
sent out a survey to the companies asking how we could improve the
event and would love to hear any feedback from Exec on how they felt it
went / what could be improved for next time.
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2. In terms of the number of vacancies filled, I'm still waiting to hear back
from all the companies but currently, the SU received 20 applications for
their roles, the Employment Bureau received a large amount of interest in
their vacancies and Coop were able to fill up to 10 vacancies — I'm
waiting to hear from them with a formal number so that we can share it
and shout about it!

3. I'm looking to hold another Jobs Fair in Freshers September 2018 but
this is still in the early stages of planning and | will update you in due

course.

Bike Safety

Aim: Generate awareness of safer cycling practices

Objective(s):

1. Speak to a large proportion of students who cycle into campus IN PROGRESS
2. Provide offers on cycle lights / locks IN PROGRESS
3. Provide maintenance checks IN PROGRESS
4. Provide cycling proficiency training IN PROGRESS

Updates: FEB 2018

1. Over the next few weeks, | plan to get to campus early and talk to students and staff who
cycle about what they would like to see be improved about cycling into campus.

2. 1 am in discussions with Tom (Commercial Manager) to talk about offering a discount /
promotion on cycling lights / locks and will update you as this progresses.

3. I am organising a Give It A Go to offer cycling proficiency training to students and am
working with the Environment Team on this.

FVC/LEDIC are asked to DISCUSS



