
   
 

   
 

 

In-Campus Recruitment 

The main motivation behind this is the students from Engineering department doesn’t 

have a particular placement year as the Business students do , So after their graduation if 

we could implement a placement recruitment or as a job fair that would be really helpful 

for the students as well as that would give them a new experience for their future .  

 

I am planning  to conduct seminars and webinars for students where they can meet 

successful entrepreneurs and imbibe their knowledge and work experiences directly from 

them. 

 

For this I have presented my campaign in FPT as well as FEC meeting and they have 

approved my idea , and I am having a one to one with Amanda Crouch (Head of 

Employability) , I have been gathering feedback from students and I have received positive 

responses.  

 

According to the Employability team they are conducting a Employability Seminar on mid 

of March for the Science and Engineering Students ,in which most of Companies will be 

attending the Seminar and hopefully will recruit some of our students. 



   
 

   
 

Introducing Different Cuisines to our 

ARU café - 

First, I would like to say that our café is vast and spacious, being a student myself, I hang 

out at the cafe whenever I get free time with my friends. I always used to think as this 

university accommodates students from all over the world, it would be nice to introduce 

some of the world's cuisines where everyone would be able to appreciate and enjoy the 

cuisine of their colleagues and friends. 

 

For this idea I had a chat with Joe who looks after the cafeterias, and they are in the 

middle of recruiting new chef and it is in Progress. 

This is on Hold since there is confusion going on with 92 Bar in Chelmsford. 

 

 

24*7 Counselling Sessions

 The idea of introducing an on-call service which is available 24*7 for the students where 

they can raise their concerns and the problems, they are facing day to day. This 

would be a good platform for the students to share the troubles they are facing, and 

appropriate measures can be taken if the reasons are valid and truthful. 

 

My idea was introducing the phycology graduates to this area and of they could do some 

counselling sections for students that would be helpful because we can cut down the 

time for getting the appointments and we could do it immediately. 

 

But this is On Hold because when I discussed the idea in FPT, most of faculties were not    

promoting it because of its confidentiality. 

So, it's still in On Hold. 

 

 

 



   
 

   
 

Team Campaign -: INTERNATIONAL STUDENT SUPPORT  

 

As a team we are decided to do a campaign on International Student Support and 

in this we are planning to do: 

                                                    * Fees Reduction 

                                                    * Improve the Services  

                                                    * Language Barrier 

                                               * NUS 

 

And I am personally working on the international facilities providing by other 

universities which we have selected. 

We have selected 6 Universities and we have collected all the services provided by 

them to the international students.  

Still working on Fees Structures. 

 

 

Staff Response Time -: The response time for all faculty is 5 days but AHSS and 

B&L has been reduced it to 3 days, FSE is in progress.   
 

 

 



   
 

   
 


